Nepal has a history of nearly three decades of public health education. Public health graduates are working under different capacities at governmental and non governmental organizations. If the health system can utilize this human resource, this will contribute to health system strengthening in Nepal. The objective of this paper is to explore the opportunities for public health graduates in government health system in Nepal. MoHP needs to expand opportunities for public health graduates in different areas within government system. Recruiting district level supervisors from bachelor in public health background would enhance performance because of their knowledge and skills on areas like district health management, research, public health administration, health economics and medical sociology as compared to those with certificate level education on General medicine currently being recruited. In the meantime this will create hundreds of job placements in district health system for job aspirants. Role of community health inspectors needs to be made clear and sanctioned at the district and peripheral level. Also, there is necessity of environmental health technicians, health educators, health economists and other types of health personnel. It is equally necessary to establish environmental health, occupational health, urban health, health care waste management, mental health and oral health units at district level. The other areas where public health graduates can work as health officers are District Development committee, Municipality, Women and Child office and Water and Sanitation Division Office. The public health community including its professional organization Nepal Public Health Association should advocate for the professional rights and contribute to create opportunities for public health graduates.
Introduction
Human Resource in Health in the government sector contributes to about one-third of the total work force in the civil service (1) . Different constraints including two decades old organizational structure and sanctioned posts, substantial proportion of vacant positions, disinterest of health workers to work in rural areas, increasing imbalance between demand and supply of specialized health workers exist in the health sector of Nepal. There is more than twenty-five thousands workforce under MoHP (2) . Public Health Officers and Administrators are vital workforce of health system in Nepal; the job specification of whom requires bachelor and master's degree in public health respectively. They are primarily responsible for health planning, monitoring and supervision of public health programs. This workforce contributes to about 0.92 percent of the total 24,477 sanctioned posts for health workers in health facilities (3) . This paper discusses about public health education in Nepal, current absorption of public health graduates in the government health system and explores the opportunities for public health graduates in the government health system in Nepal. . The purpose of the bachelor level public health program is to produce professional public health specialists with the highest possible technical and managerial competence in district level health programs, including problem identification, planning, implementing, training, health education, and research, who can serve in different types of positions at national, regional, zonal, district or local levels. Such specialists will be needed in various kinds of governmental or non-governmental health agencies, hospitals, schools and institutions (5). The MPH curriculum in Nepal is expected to track public health professionals to take organizational leadership for assuring better health management and improving quality of life of the people through better quality health service delivery. IOM has also started PhD. program from 2011 A.D. for those who intend to pursue or advance a professional practice career in Public Health.
Public health education in Nepal
in Public Health Program in 2005 A.D (6). Patan Academy of Health Science is also expected to offer MPH program in the near future (7) . Institute of Medicine has started to provide specialized public health education namely Master degree in Health Promotion and Education and Master Degree in Public Health Nutrition along with generalized MPH from the year 2014 A.D (8) .
Current production of public health graduates
Three universities and one autonomous health institution provides public health education. Annual production of public health under graduates, post graduates and doctorates is one thousand, forty one and two respectively. (Table 1) Current deployment of public health graduates in the government health system
There are sixteen District Public Health Offices and fifty nine District Health Offices (9) . The basic difference between these two kinds of offices is that the latter comprises of both district hospital and public health section while the former looks after the public health, not the hospital administration. There are six divisions under MoHP which also absorb the public health graduates under Health Inspection Group (Table 3) .
Future prospects
A set back for the health system in the last decade was that there was no absorption of public health graduates at officer level position. Nepal Health Service Act-Fourth amendment opened the door for vacancy by making provision of Reservation, Internal Competition and Competency and experience based evaluation in addition to seats in open category.
However, there are limited opportunities for public health in the government sector. The system is still running as per the organogram designed more than two decades back while the population has increased from 18.4 to 26.4 million over the time. A position for Health Assistant can be allocated for each program to assist the program heads. This amendment in the health system will help to better functioning of the district health management services and similar can be done at Regional and centre level. Post graduates in public health with health science background do not enjoy the same privilege as MBBS with MPH to work under Public Health Administration group of Nepal Health Service Act. This is a barrier to public health and nursing graduates with MPH degree to work as administrators, Regional directors, division and centre heads. Moreover, discrimination exists in the entry criteria for officer level cadres for medical (8 th level) and others like public health, nursing or pharmacy (7 th level) (12). This discriminatory system will end the aspiration of the latter of being the Directorate General and the Secretary of MoHP. There are also limited positions for public health administrator at ninth and eleventh level which blocks the career development of public health officers/administrators. Thus, there is a necessity to increase the number of posts to motivate this workforce and also merge public health officers and administrators into public health administration group as they basically perform managerial and administrative function. 
Conclusion
Nepal has a history of nearly three decades of public health education. Public health graduates are working under different capacities at governmental and non governmental organizations. If the public health system can utilize more public health workforce, this will contribute to health system strengthening in Nepal. This requires the health system to expand opportunities for public health graduates in different areas like supervisory positions for different public health programs at district, regional and central level, public health inspectors, health educators, health economics, and environmental health and in other inter-linked agencies for better management of health services. Health problems we face now are not only clinical in nature but social and political brought about by weakened management system. Health managers with public health knowledge can fill this gap for which requires space for their absorption in adequate number. This would mean policy amendments which involves process like advocacy, continual lobbying at different levels. The public health community including its professional organization Nepal Public Health Association should advocate for the professional rights and contribute to create opportunities for public health graduates.
